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FIGURE 1.5 Range of scores, Global Gender Gap Index and subindexes, 2025
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Yellow diamonds correspond to population-weighted averages, 148 economies.

World Economic Forum, Global Gender Gap Index 2025.
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1 I)I\>T05572a SA 0.775 0.627 0.148

2 x)N\—IJL SA 0.648 0.548 0.100

3 HR—IL SEA 0.748 0.655 0.093

4 —21—I—5FK (@) 0.827 0.751 0.076

4 A—AF3JU”F (@) 0.792 0.716 0.076

6 FZ[E EA 0.687 0.616 0.071

7 PILAZTF CA 0.731 0.665 0.066 2007

8 JILIF CA 0.729 0.670 0.059

9 BHURIF SEA 0.682 0.629 0.053
10 E2IJJL EA 0.728 0.682 0.046
11 329 SEA 0.728 0.683 0.045
12 12 F SA 0.644 0.601 0.043
13 FIL=%A SEA 0.681 0.639 0.042 2008
14 )\ (@) 0.679 0.638 0.041 2020
15127 SEA 0.692 0.654 0.038
16 A [EH EA 0.686 0.656 0.030
16 XL—7 SEA 0.681 0.651 0.030
18 ZJq4UEY SEA 0.781 0.752 0.029
19 X k7L SEA 0.713 0.689 0.024 2007
19 )N A3y SA 0.567 0.543 0.024
21 ¥ILEXR CA 0.696 0.674 0.022
22 =X EA 0.666 0.645 0.021
23 EE514E—IJL SEA 0.704 0.685 0.019 2012
24 PEILINAM v CA 0.688 0.678 0.010
25 Jq43— (@) 0.647 0.641 0.006 2009
26 HFI2AZ2> CA 0.698 0.693 0.005
27 IN\TP-a—xX=_7 (@) 0.638 0.635 0.003 2020
28 J—AR> SA 0.663 0.665 —0.002 2013
29 HXNXFTAZY CA 0.678 0.681 —0.003
30 SA R SEA 0.692 0.699 —0.007 2013
31 BILFT14T SA 0.626 0.635 —0.009 2007
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FIGURE 1.11 | Speed of progress, by income group GGIEW AE— FI[FRBTIL—T 5]
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WEF, GGGR 2025 p.45
Source Note
World Economic Forum calculations Includes the 100 economies featured in all editions of the index, from 2006-2025. There is no

corresponding edition for 2019.
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FIGURE 1.3 | Range of scores, Global Gender Gap Index 2025, by income group
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E] & th 15k 2025 2006 i E(E |EE

1 I\>05572a SA 0.721 0.267 0.454

2 PILAZTF CA 0.316 0.017 0.299 2007

3A —AFLSUP (@) 0.458 0.163 0.295

4 —_a—I—22F (@) 0.605 0.317 0.288

5 %x)N\—IJL SA 0.258 0.039 0.219

6 HIR—IL SEA 0.232 0.083 0.149

7 JILIF CA 0.234 0.104 0.130

8 HANXXTAZAY CA 0.202 0.075 0.127

9 EVIIL EA 0.163 0.046 0.117
10 52 [E] EA 0.182 0.067 0.115
11 24U > SEA 0.377 0.270 0.107
12 FILXRA CA 0.139 0.035 0.104
13 21 SEA 0.148 0.058 0.090
14 R XF AR CA 0.156 0.074 0.082 2007
15 12K SEA 0.153 0.101 0.052
16 JIL=A SEA 0.069 0.028 0.041 2008
17 BRTIF SEA 0.080 0.053 0.027
18 X+ L SEA 0.173 0.148 0.025 2007
19 R [E EA 0.135 0.111 0.024
20 ¥L—277 SEA 0.079 0.056 0.023
21 AFIAZ CA 0.111 0.089 0.022
22 12K SA 0.245 0.227 0.018
23 H=X EA 0.085 0.068 0.017
24 )\ P-_a—xF—_7 (@) 0.015 0.000 0.015 2020
25 514 E—IL SEA 0.231 0.222 0.009 2012
26 )\XX7PYY (@) 0.006 0.000 0.006 2020
27 SAR SEA 0.140 0.135 0.005 2013
28 J4— (@) 0.060 0.061 —0.001 2009
29 PEILINAM v CA 0.081 0.083 —0.002 2007
30 J—A2 SA 0.045 0.051 —0.006 2013
31 )IN\F A3 SA 0.110 0.148 —0.038
32 BILTa4T SA 0.036 0.083 —0.047 2008
33 AUSH SA 0.062 0.365 —0.303



Global statistics v D7 —BHIDERERS

Quotatype | 48.2% Quota target range (% women) Electoral systems Legal sources

<20
~ 49 Proportional representation 1 7 Constitutions

93

Majority/plurality 7 3 Electoral laws

30-39 1 9
40-49 - ;

Countries with 2 1 Mixed 24 Parity laws

gender quotas*

30

e . - B 3 Indirect elections 6 Party laws
Number of countries with legislated quotas
. 1 9 1 Not yet established 4 Financing laws

Countries with Countries with
reserved seats candidate quotas

=

Note: Number of countries with legislated quotas. 1 Political agreement
Based on 193 countries

*4 countries have both reserved seats and
candidate quotas

UN Women, https://genderquota.org/quota—analysis




Monthly ranking of women in
national parliaments (October 2025)
Rank  [Country Lower or single House Upper chamber
Elections Seats ~ Women %W |Elections Seats ~ Women %W
9|Australia 05,2025 150 69 46(05.2025 16 3 566
12|New Zealand 10.2023 123 5%  45.5)-
59(Singapore 05,2025 0 0 w3 - -
83|Philippines 05,2025 314 89 283[05.2025 24 5 208
119Republic of Korez D420 300 61 203 - -
141}Japan 10.2024 465 13 15.7?)7.2025 248 13 29.4
152|Malaysia 11.2022 222 30 135 56 9 161
Nepal 11,2022 1- - 7)1.2024 59 22 31.3
Suspende(Bangladesh

IPU https://data.ipu.org/women-ranking/?date_year=2025&date_month=10
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ES 24 Hhisk 2025 2006 HEE EE
1 2 R—IL SEA 0.789 0.646 0.143
2 JI)L=xA SEA 0.702 0.570 0.132 2008
3 §F[=E EA 0.608 0.481 0.127
4 th[FE EA 0.726 0.621 0.105
5 I\X77Y (@) 0.737 0.637 0.100 2020
6 XL—7 SEA 0.682 0.592 0.090
7AERIP SEA 0.668 0.598 0.070
8 H=X EA 0.613 0.545 0.068
9 E>OJ)L EA 0.771 0.704 0.067
9 JILI CA 0.724 0.657 0.067
11 241 SEA 0.786 0.722 0.064
12 D43 — (@) 0.588 0.534 0.054 2009
13 )\ P-_a—xF—_ o 0.684 0.635 0.049 2020
14 BRI SEA 0.721 0.675 0.046
15 51 E—IJL SEA 0.652 0.613 0.039 2012
16 IN\>T0S5572a SA 0.457 0.423 0.034
17 249U > SEA 0.790 0.757 0.033
18 A—AKSUF @) 0.754 0.726 0.028
19 —a—3I—5Fk (@) 0.738 0.714 0.024
20 ZEILINAM v CA 0.748 0.732 0.016 2007
21 X+ LA SEA 0.759 0.745 0.014 2007
22 1K SA 0.407 0.397 0.010
23 BHFIAZ2 CA 0.715 0.713 0.002
24 2US>H SA 0.545 0.545 0.000
25 xJN—JL SA 0.460 0.465 —0.005
26 XILE¥ R CA 0.667 0.687 —0.020
27 INFT A2 SA 0.347 0.369 —0.022
28 7ILAZF CA 0.668 0.721 —0.053 2007
29 BILT414T SA 0.507 0.566 —0.059 2008
30 J—2> SA 0.693 0.753 —0.060 2013
31 SAXR SEA 0.721 0.800 —0.079 2013
32 9XAXRFTARY CA 0.558 0.740 —0.182
333X A7 CA 0.524 0.710 —0.186 2007




New

New

, WVVOMEN, BUSINESS AND THE LAW 2024

WWBL 2.0 legal WWBL 2.0 supportive WWBL 2.0 expert
frameworks score framewaorks sco re opinions score

Japan 72.5 67.5 67.5
Women, Business and the Law 2024 2.0 indicator scores WBL24 2-0_Japan.pdf
New New
e 8 (0 W D 2
™ E-8 3 Bl g =™
WBL2.0 Safety Mobility Workplace Pay Marriage Parenthood Childcare Er:::fhri?- Assets Pension
Legal

frameworks 0.0 100.0 75.0 25.0 75.0 100.0 100.0 50.0 100.0 100.0

score

Supportive

frameworks 75.0 66.7 66.7 50.0 100.0 66.7 100.0 66.7 333 50.0

score

Expert

opinions 75.0 100.0 50.0 371.5 75.0 62.5 50.0 50.0 100.0 75.0
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Figure = Biases are prevalent across all dimensions of gender social norms

" political Educational

S EE

: 61% . 28% . 60°%
of people of people of people
hawve bias hawve bias - hawve bias

- -~ -

University is more Men should hawve
28% important for men 46% ) more right to a job

than for women than women

Men make
better business
executives than

women do

Women hawving
the same rights as
men is essential
for democracy

Men make better
political leaders
than women do

Physical Integrity

75%
of people
have bias .

Proxy for intimate
partner violence
Proxy for
reproductive rights

Mote: Higher values indicate higher proportions of people with biases against women. Based on 80 countries and territories with data from wawve G

(2010—2014) or wave 7 (2017—2022) of the World Values Survey, accounting for 85 percent of the global population.

Source: Human Development Report Office using data from the World Walues Survey.

https://hdr.undp.org/system/files/documents/hdp—document/gsni202303pdf.pdf




TABLE A1

Gender Social Norms Index, latest available period

'T)H:?IH % 1 P 'f)H:q'H % 2 P, 'T)H:?i E 7:—3: L/ Share of people biased by dimension
GSNI GSNIZ N . 23 N
(share of people with  (share of people with Share of people E&/ = %5[ B ﬁ*\:t /ﬁ %’ TZIS EI/\] JC+E Ili
at least one bias) at least two biases) with no bias Palitical Educational Economic Physical integrity

Country or territory Period (%) (%) (%) (%) (%) (%) %)

Iy A 3 g e s
ey w8 i i i B il

o e me I T i 1 0 Uy

Dverll average [1est el Bh 1l 1 il il Bl )

https://hdr.undp.org/system/files/documents/hdp—document/gsni202303pdf.pdf
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@ Procedure to follow
up on implementation

of the committee's
recommendations

9 The committee issues
its concluding observations
on the report, including
recommendations
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9 The committee 2020@33)3

presents list of issues
to the State party
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9 State party submits
written replies to list of issues

/ HERRINES 2024410 H17H
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6 Constructive dialogue

between the committee and
State party delegation during https://un.org.np/procedures-implementation-human-right-treaties
session of the committee
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*World Economic Forum, Global Gender Gap Report 2025,
https://reports.weforum.org/docs/WEF_GGGR_2025.pdf
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